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ABSTRACT

The Alavanyo--Nkonya conflict is a century old due to the failure of conflict
resolution mechanisms over the years particularly, the formal court system. The
protractedness has been attributed to the liberal peace mechanisms that are
external to the indigenous ways of the African. This study explored the use of
culture and conflict transformation mechanisms for restoring durable and
sustainable peace in the Alavanyo-Nkonya case. A qualitative case study design
was used involving 23 key informants purposively selected and interviewed
while 30 participants were conveniently selected for five focus group
discussions. The data was analysed using thematic analysis. The study found
that both ethnic groups have their defined groups based on ancestry and
histories that differentiate them. The two histories place the ethnic groups in the
area at different times and the Alavanyo allude to the Nkonya arriving before
them. The study found the conflict has transformed from a resource conflict to
an ethnic conflict subsequently shifting the focus from land to deep-rooted
identity-based issues and firstcomer and latecomer claims that have dominated
the issues around the conflict. The mechanisms that were deployed to restore
durable peace lacked context and application as they were mostly Western or
hybridized with a few traditional ones which were not fully implemented.
Culturally-informed, contextual and indigenous mechanisms established the
longest peace period and led to some transformation of the conflict although the
conflict relapsed due to inconclusive implementation of the mechanisms. The
study concludes that indigenous strategies and mechanisms are sidelined and
not effectively applied, therefore, requiring a conscious effort towards the use
of these which need to be a sustainable part of the peace mechanisms and
attempts. Nonetheless, the indigenous mechanisms have proven to be
meaningful, accessible, and affordable. Deep-rooted identity issues that
underlie the conflict must be considered besides the focus on land. Therefore,
the National Peace Council, West African Network for Peacebuilding
(WANEP), the government and the traditional councils of both ethnic groups
should develop comprehensive mechanisms that integrate indigenous ways and
cultural practices of the parties for an effective transformation and to legitimise

the culturally-informed conflict transformation processes.
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CHAPTER ONE
INTRODUCTION
Background to the Study

Conflict is a feature of human society that arises out of differences in
backgrounds, contradictions in societal structures and the pursuit of
incompatible goals (Agyeman, 2008; Coser, 1956; Faleti, 2006; Galtung, 1996;
Lederach, 2003; 2014; Marx & Engels, 1967). Conflicts can be destructive and
unbeneficial or constructive and beneficial to society. Constructive conflict
engenders reforms in societal structures and thus, leads to building stronger
relationships. Constructive conflicts also lead to changes in attitudes and
behaviours of the conflicting parties as they help initiate reforms of social
structures that cause conflicts by reducing injustices and other forms of conflicts
within society (Galtung, 1996; Goetschel, 2009). Destructive conflicts, on the
other hand, result in threats to human security and safety and result in human
displacements, increase in refugee numbers, destruction of property, diversion
of foreign direct investments and aid, capital flight, breakdown in social
interaction, governance and family structures, breakdown in social values and
norms and destruction of agriculture (Ahiave, 2013; Kendie, Osei-Kufuor &
Boakye, 2014).

Despite several attempts that are being made towards the restoration of
peace and the resolution or management of violent conflicts, countries continue
to experience many violent conflicts which emerge from sources such as
politics, religion, competition over resources, power contestations and racial
and ethnic differences (Ramsbotham et al, 2017; Richmond, 2010). While many

inter-state conflicts have been resolved using Western mechanisms or strategies,
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many intra-state conflicts have defied amicable resolutions using these
mechanisms, suggesting a failure of the mechanisms to resolve these conflicts.

Resolution mechanisms such as preventive diplomacy, deployment of
troops for peacekeeping, imposition of curfews, disarmament, demobilisation
of combatants and reconstruction of societies, third-party mediation, arbitration,
negotiation, the establishment of commissions of enquiry, tribunals and the use
of courts or litigation have not been successful in resolving the conflicts. Some
of these conflicts continue to persist due to the ineffectiveness of these Western-
centred mechanisms that are based on liberal and republican ideals. The
mechanisms, therefore, lack context in their application to African intra-state
conflicts (Adejumobi, 2004; Anumel, et al, 2021; Ateng et al, 2018; Bukari,
2013; Kieh Jr., 2010; Paris, 1997; Rupesinghe, 1987; Tongeren, 2013).

Many of these mechanisms were unable to remove the ‘undesirable
malignant’ (conflicts) without considering the root causes such as identity and
basic human needs which are embedded in indigenous knowledge in the culture
and traditions of the parties to the conflicts. Western-based exclusivist
mechanisms have been cited for their failure to make room for mending the
broken relationships between the parties unlike the indigenous African
mechanisms that are home-grown, culturally suitable, conform to their daily
practices and address issues of context and relationships between the conflicting
parties (Adejumobi, 2004; Bamidele, 2014; Kanu, 2019; Tongeren, 2013;
Zartman, 1999).

In this study, | conceptualise protracted social conflict (PSC) as a
complex, severe, enduring, often bloody and violent conflict between groups,

that is caused by identity issues coupled with a lack of access to basic needs of
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survival. My conceptualisation identifies with those of Azar’s (1990) and
Beaudoin's (2013) characterisations of protracted conflicts, which intimate that
protracted conflicts occur in a multi-ethnic society where groups are
marginalised and deprived of accessing resources based on their identity and
other social and economic needs.

According to the PSC theory, protracted conflicts emerge as a result of
groups being denied access to basic human needs, identity and security
contestations, the role of the state, international political and economic linkages
(colonial factor) and involvement of the military in politics (Azar, 1990). These
conflicts can be traced to the history of the parties. Furthermore, Azar posits
that initial conditions which include colonial legacy, domestic historical setting,
and the multi-communal nature of the society, combine to play roles that go a
long way in shaping the genesis of PSCs. When the needs of individuals or
groups are denied on the basis of their identity, they resort to arms to take their
fair share of the resources to which they believe they are entitled.

The theory has been critiqued by other theories such as the economic
theory by Gurr (1970), Burton (1997) Collier and Hoefller (2004) who base the
protractedness on greed, and resource inadequacy among other issues.
Protracted conflicts must therefore be transformed at the right point when the
parties are willing and factors support peace. Ripeness is the appropriate time
to deploy interventions to transform conflicts and achieve peace (Coleman,
Hacking, Stover, Fisher-Yoshida, & Nowak, 2008; Zartman, 2001).

Conflict transformation is defined here as the process where conflicts are
deliberately transmuted into non-violent conflicts through a process that places

much emphasis on restructuring the relationships (attitudes and behaviours) that
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exist between parties to a conflict, ultimately, changing aspects of the culture of
the people, especially the identity-related issues which encourage conflicts and
help foster peaceful coexistence between the parties (Dudouet, 2007; Lederach,
1994; 2003; Rhodes, 2008). Conflict transformation reflects emancipation and
empowerment of the local units, structures and residents to design and adopt
dynamic ways of ending violent explosions that threaten their existence unlike
the earlier approaches such as conflict management or conflict resolution which
are state-centred where the agents are the states, the international community
and Non-governmental Organisations (NGOs) (Richmond, 2010).

Richmond argued that there are four main generations of theory in peace
and conflict studies. The first generation emerged from realist views that peace
is the management of conflicts. It considers conflict management approaches
that consider order and peace as the absence of violence which is embedded in
realist views. The peaceful existence of the state is to be achieved via high-level
diplomacy, mediation, UN peacekeeping, negotiation, and other activities at the
national level within the ambits of international relations (Paris, 2004).

The second generation revolves around issues of human needs,
eliminating violence, and dealing with structural violence, and injustice against
individuals. This considers ideas from philosophies like structuralism, idealism,
and liberalism, and adds that peace can be achieved through the meeting of
human needs via conflict resolution. The third generation focuses on
multidimensional approaches at macro levels of society towards instituting
peace. This generation espouses liberal peace ideologies among others
(Richmond, 2001; 2005; 2010). The fourth generation deals with conflict in

ways that lead to building consensus, establishing a “legitimate, discursive and
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material” emancipation, and not just repeating the previous generations of
external top-down approaches (Richmond, 2010). In the fourth generation,
Richmond notes how some international relations notions of liberal
peacebuilding, such as self-determination, democracy, human rights and the
rule of law are transformed by their engagement with non-Western locals which
peacebuilding and conflict transformation often brings about.

The indigenous wholistic theory addresses the grievances of conflicting
parties by contextualising indigenous knowledge embedded in traditions and the
total experiences of a people. The indigenous wholistic theory postulates that
indigenous knowledge holds more promise for dealing with local problems. The
local conflict management, peacebuilding or conflict transformation
mechanisms that have been adopted and used under this theory are indigenous
to the people and emanate from their culture and traditions and appreciate the
context in which they are applied. The mechanisms subscribed to by the theory
are local and sensitive to the traditional, cultural and social milieu in Africa,
where values and relationships remain important to the conflicting parties. Here
both sides win instead of win for one party and lose for the other.

The proponents state that indigenous wholistic theory has its focus on the
need for culture and indigenous knowledge and how they are used to solve
social and cultural problems (Absolon, 1993; 2010; 2019). The indigenous
methods have also been criticised for not being gender or age-sensitive. Thus, a
growing literature alludes to the effectiveness of mechanisms when the
traditional is blended with the Western forming hybrid mechanisms (lbrahim,
2018). This happens when the local traditional or indigenous mechanisms meet

with the Western mechanisms. Also, mediators also come to the mediation with
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their backgrounds and differences making the conflicting parties consider them
as “strangers” (Agyei et al, 2023) or outsiders. Sometimes they are positive and
other times, they are not. So, the mediator's worldview matters and cannot be
discounted in effectively applying mechanisms and attaining peace. The need
to mainstream and contextualise culture has been made by Abu-Nimar (2003),
Avruch (2006), Dudouet (2007), Lebaron (2003), Lederach (1995; 2003; 2014),
and Maiese (2004) who suggest conflict transformation as a replacement to
conflict resolution because it considers the indigenous ways of doing things and
also the ingenuity of the local people (Adjei & Adebayo, 2014; Boege, 2006;
Ibrahim, 2018; Kwesi, 2013; Tongeren, 2013), as suggested by the indigenous
wholistic theory.

It must be noted that before colonialism, African societies had their
indigenous conflict cessation mechanisms (Adjei & Adebayo, 2014).
Mechanisms such as the invocation of curses of Akwa Ibom in Nigeria, gacaca
of Rwanda, mato oput of Northern Uganda, bathing bitter herbs in Mozambique,
gadaa, michu and lubabasa of Ethiopia, and the guuirt of Somaliland, blood
bath in Kpandai and rites of the earth cult in Ghana are some indigenous
mechanisms which point to this fact (Isike & Uzodike, 2011). Adjei and
Adebayo (2014) iterated that every conflict is local since the local settings
provide strategies that should be adopted by the people to survive the
consequences.

According to the indigenous wholistic theory, colonisation and
globalisation have alienated indigenous, non-Western societies from their
knowledge and links with their land and environment (Absolon, 2019). These

have been substituted with Western-centered ideals rooted in liberal and
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neoliberal thought, which left colonial institutions, democratic elections, court
systems and rule of law, liberal economy and markets (Kwesi, 2013). Scholars
have noted that the application of homegrown conflict resolution,
transformation and management strategies that were based on indigenous
foundations in Africa have worked to perfection in a conflict situation (Adjei &
Adebayo, 2014; Boege, 2006; Nwolise, 2005). Boege asserts that indigenous
mechanisms provide for inclusion and participation as the parties are
encouraged to adopt integrative mechanisms (win-win) and not the Western
divisive (win-lose) mechanisms. This is conflict transformation.

For instance, culturally-informed conflict transformation was seen from
the Dagbon experience where various resolution approaches, including
commissions of enquiry, the courts, and mediation were used but to no avail.
However, the Committee of Eminent Chiefs, appointed by President Kufuor,
later changed their initial approach of arbitration and mediation (both based on
conflict resolution) and considered the culture of the parties to transform the
stale relationship between the Andani and the Abudu gates to the Dagbon
chieftaincy conflict. The Abudu and Andani are the two families that rotate the
ascension to the Dagbon skin. The Dagbon kingdom of the Dagomba is located
in Tamale, Yendi and surrounding towns (Awedoba, 2009; Tonah, 2005; 2012).
The use of Dagbon traditions and culture led to the transformation of the conflict
marked by the funeral and burial of the former YaNaa (the paramount chief of
Dagbon) and the installation of YaNaa Abubakri Il in 2019 (Adam, 2021).

The success of the conflict transformation approaches in reducing violent
conflicts and restoring peaceful relationships in conflicting areas shows peace

can be achieved through using culture (Lederach, 1995; 2003). Thus, daily
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traditional adherences of disputing parties can be used to cause changes to the
structures that cause conflicts and prevent conflict from becoming protracted.
Therefore, making cultural practices and adherences an integral part of conflict
transformation is a sustainable way of transforming conflicts (Richmond, 2010).
Thus, the need for cultural sustainability which is the recovery, protection and
handing down to future generations the cultural identities, cultural values,
traditional practices and histories (Farsani, Coelho & Costa, 2012).

Cultural sustainability considers cultural variation as fundamentally
important in conflict resolution and transformation (Avruch, 2006, Lederach,
1994; 1995). Cultural Sustainability calls for the integration and mainstreaming
of cultural practices into transformative approaches and becomes central to the
ways that are used to restore durable peace. The study therefore uses the cultural
sustainability theory, which according to Soini and Birkeland (2016), stipulates
that societal transformation must be done with emphasis on the culture and
traditions of the people in the society in mind. Thus, importance must be given
to the culture of the particular society and used in making peace between
disputants.

Although culture is generally considered a way of life of a group (Tylor,
1871), this definition is too broad and vague for analytical purposes since
everything can be considered as culture (Avruch, 2006; Linbach & Zuckerman,
2009). Therefore, for this study, culture is a system based on which meanings
of happenings around us, are interpreted and duly reacted to and based on which
identities are formed, assigned and handed down to generations (Eller, 1999;
Ross, 2009). It is that phenomenon that provides a framework for organising

people’s day-to-day lives, placing the individual and others in the frameworks,
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interpreting the actions and intentions of others, determining the identities of
others, and influencing individuals and groups toward some actions and away
from others (Avruch 2006; Linbach & Zuckerman, 2009).

The consideration of the cultural backgrounds of the disputants brings to
bear issues of identity and hegemony (Ross, 2009). The identity of a people is
their culture as it affords them due recognition which sets them apart from other
groups. This cultural identity is the basis for conflict transformation as it sets
the basis for diversity in society when these differences are harnessed properly
for purposes of harmony (Ateng, et al., 2018). In studies conducted on this issue
in Africa, it has been established that the traditional African methods of
transforming conflicts are more effective and culturally acceptable to the parties
involved (see Absolon, 2010; Adejumobi, 2004; Bell, 2002; Graybill, 2004;
Paris, 1997; Tongeren, 2013; Udofia, 2011; Zartman, 1999; 2000).

Methods such as the Gacaca was used to restore peaceful relations
between the Hutu and Tutsi ethnic groups in Rwanda after the 1994 genocide
(Kieh Jr., 2010) while the Ubuntu philosophy helped to transform the strained
and conflictual relationships between the ethnic and racial groups in South
Africa after apartheid in 1990, according to Bell. These methods are rooted in
traditional African ways of handling conflicts, therefore, re-adopting them
guarantees a high success rate, since the mechanisms aim to mend relationships,
according to the PSC, indigenous wholistic and conflict transformation theories.
These must be sustained and revitalised through a constant renewal of the
change process, according to the cultural sustainability theory.

In Ghana, many communal, inter and intra-group conflicts have become

protracted. Prominent among them are chieftaincy, ethnic, resource or land-
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related, religious and some political or electioneering conflicts (Ahiave, 2013;
Anumel et al, 2021; Kendie et al., 2014; Tonah & Anamzoya, 2016; Tsikata &
Seini, 2004). While acknowledging that other forms of conflicts such as
religious, sports and youth violence have been experienced in Ghana, the fact
remains that ethnic, chieftaincy and resource conflicts have become intractable
as they have defied resolution attempts by stakeholders (Duah, 2014; Alidu,
2013; Bukari, Osei-Kufuor & Bukari, 2022; Tonah & Anamzoya). Some
examples of the chieftaincy conflict are Winneba chieftaincy and the Chereponi
chieftaincy conflicts; land resource conflicts between Peki and Tsito, and
Konkomba and Nanumba; and ethnic conflicts such as between Kusasi and
Mamprusi, Konkomba and Nanumba and Konkomba against the Chokossi
(Kendie et al, 2014; Tsikata & Seini, 2004).

This study targets the land resource cum ethnic conflict between
Alavanyo (Ewe) and Nkonya (Guan) ethnic groups, and how the cultures of the
two groups can be harnessed to transform the violent and destructive aspects of
the conflict to build a peaceful stage for restructuring the relationship between
the parties. The conflict between the Alavanyo and Nkonya ethnic groups was
non-violent from the onset (1897-1913) during which various mechanisms of
resolution, management and transformation were used. Some of these methods
are traditional mediation and arbitration initiated and led by chiefs and people
of both communities, the ethnic groups being urged to co-own and use the piece
of land, the exchange of gifts during the celebration of festivals, durbars, peace
efforts initiated by the regional house of chiefs, and invocation of ancestors and

curses, and planting of the famous Anya or Ntomeh trees by both sides.

10
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Some of these mechanisms, such as litigation worked briefly while others
failed immediately after implementation (Duah, 2014; Mensah et al., 2016). The
conflict, however, became violent after and deepened from 1913, thus, leading
to the German colonial government who had oversight responsibility over the
area at the time tasking Dr Hans Gruner, a German cartographer, in 1913 to map
the area. This map, the infamous Gruner map, became the major source of
evidence for attempts made at restoring peace between the Alavanyo and
Nkonya using the courts or adjudication, arbitration, and court-led mediation
(Agyei, 2023; Ahiave, 2013; Duah, 2014; Kendie et al., 2014; Mensah, Mensah
& Oteng, 2016; Midodzi & Imoro, 2011; Tsikata & Seini, 2004). The
boundaries on the map became the bone of contention and have led to several
disagreements between the groups to date.

The disputed piece of land is a resource which the parties consider a major
source of livelihood. Members of both ethnicities farm on the piece of land, and
hunt for animals, cocoa, and forage for cola and cash crops such as cashew,
coffee, and rare plant species with medicinal values and felling timber for sale
(Tsikata and Seini, 2004). These benefits of the land are also what has made it
an avenue for contention and led to the changing dynamics of the conflict
(Duah, 2014; Kendie et al, 2014; Midodzi & Imoro, 2013; Penu & Osei-Kufuor,
2016; Tsikata & Seini). The conflict has led to violent clashes with most deaths
happening in 1923, 1983, 2003, 2004, 2012, and 2013 (Kendie et al), 2017, and
2019 (Asare, 2023). The violence is mostly triggered by actions from any of the
two groups coupled with the failure of earlier mechanisms that were deployed
to end the violence that has characterised the conflict. As a result, the violence

keeps recurring; sometimes during the curfews when the military and police
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personnel have been deployed to keep the peace pulled out due to reductions in
violence (Duah, 2014; Mensah et. al., 2016).

The protractedness of the Alavanyo and Nkonya conflict has been linked
to factors such as the relegation of traditional cultural practices of the groups in
the mechanisms that were adopted. To begin with, in conflict management,
conflict transformation and peacebuilding literature, the local language of the
conflicting parties has to be the medium of exchange at the hearings (Bell,
2002). In South Africa, the indigenous Zulu, Tswane and Afrikaans languages
were used to interact and establish meanings and values embedded therein. In
the Rwandan case too, the indigenous language of the groups was used and this
led to a clear understanding of proverbs, metaphors and adages among others.
Language facilitates dialogue, which is key to achieving peace as it helps make
meanings without anything losing its meaning. Using local languages to
facilitate dialogue between disputing parties helps achieve the desired peace
between the parties (Asmamaw, 2014; Kieh Jr, 2010).

Music and dance have also been found to provide a certain level of relief
to disputants in times of transformation. Rothman (1999) stated the essence of
music in peace attempts enhances the chances for the achievement of peace.
Music heals the parties and also binds the people together as it transcends all
bounds (Urbain, 2015). Urbain establishes how music has played a major role
in the establishment of peace in Rwanda. Jordanger (2008) added that in
Chechnya, music stimulates a range of emotions and perceptions that can be
uplifting and which can move people towards peace and harmony. Establishing
that music has a healing and soothing power and has the propensity to draw

people toward peace in times of conflicts and violence, then there is the need to
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investigate how these cultural practices (sculptures, paintings, music, libation
pouring, festivals, etc.) can combine with conflict transformation approaches to
make them context-specific to Ghana. Thus, culture is a resource for conflict

transformation and peacebuilding.

Statement of the Problem

The Alavanyo-Nkonya conflict has defied resolution despite several
mechanisms that have been used. These mechanisms include mediation,
negotiation, arbitration, and litigation, infused with the cultural practices on
other occasions. Despite some studies supporting the call that culture must be a
key ingredient in the mechanisms designed to achieve peace between the
conflicting parties, this call has still not received the requisite attention.
Theoretically, the conflict transformation theory is also well positioned to aid
the achievement of peace between disputants but the call by Lederach (1995;
2003) for the inclusion of culture in transforming protracted conflicts has not
been given much attention. Importantly, the mechanisms being used are largely
informed by conflict resolution instead of conflict transformation considering
that transformation gives room for the use of culture and cultural practices in
addressing protracted conflicts (Richmond, 2010; 2018). The Alavanyo-Nkonya
conflict provides an example per the guiding principle of the unsuccessful use
of some level of cultural or indigenous mechanisms in conflict resolution.

In January 2019, clashes between the two sides resulted in the death of
two people (Agyei et al., 2023). The government of Ghana therefore took over
the piece of land that has been the contention between the Alavanyo and
Nkonya. This has, however, not brought the situation to an end. In 2003 and

2017, the government took the piece of land to turn it into a forest reserve but
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the implementation failed. Though the parties may not get access to the land
directly and the violent killings may have subsided, both sides suspect each
other of accessing the land with the support of the security officers. Also, the
livelihoods of the people have been curtailed as many of them are farmers who
depended on the land to cultivate crops for food, fell and sawn timber and others
also hunted for animals to sell. This resulted in hardships to members of both
communities which is a recipe for the escalation of the conflict. Members of
both groups now battle the security officers stationed there suspecting that the
land was being used for cultivating Indian hemp. The government decided to
build a military base on the contested piece of land for training security officers,
which has since initiated some level of transformation of the conflictual
relationship. As of now, not much has been done by the stakeholders, such as
the government, to address the underlying issues triggering the violent
destructive conflict. It has been left unattended to which confirms the issue of
quick fixes. Is the government takeover of the contested land a good solution
that can result in an effective transformation of the conflict?

Although literature exists on the effective application of traditional or
indigenous mechanisms to conflict resolution, management and peacebuilding
(see Asmamaw, 2014; Ateng et al, 2018; Auvinen, & Kivimaki, 2001; Bell,
2002; Ibrahim, 2018; Kenaw, n.d.; Kieh Jr., 2010; Lederach, 1995), not much
exists on conflict transformation and how these have ended some communal,
civil and ethnopolitical national-level conflicts. The wuse of conflict
transformation mechanisms that the people can identify with, that introduced
the use of their language, values and the people trusted those who led the

process. That suggests that when violent relationships are transformed via
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cultural adherences such as beliefs, music, values, dance, language, festivals
and art forms into the measures, peace can be restored (Bamidele, 2014;
Ibrahim, 2018; Ramsbotham et al, 2017).

Also, few studies have been conducted on the conflict transformation
approach and the role of culture (see Asmamaw, 2014; Gariba, 2023; Kenaw,
n.d.). Notwithstanding the calls for culture to be mainstreamed into conflict
transformation, it is not receiving much acceptance and applicability from
practitioners and academics. Although differences in values and beliefs and
other traditions have been identified as reasons for protracted conflicts (see
Ateng et al., 2018; Avruch, 2006; Bukari, 2013; Osei-Kufuor & Bukari, 2022),
this study is premised on the fact that a careful analysis of these differences and
their linkages to conflicts are thoroughly reformed and harnessed well, they can
become good tools for effective conflict transformation (lbrahim, 2018; Mavalla
& Osah, 2017; Miall, 2004; Sadar, 2008). This can be in the form of art
(paintings and sculptures), belief in the gods and ancestors, festivals, language,
libation pouring, music and dance, and values among other traditional
adherences that have been passed down from generation to generation.
Therefore, the relevance of this research.

While other studies (see Anumel et al, 2021; Gariba, 2017; Kendie et al,
2014; Midodzi & Imoro, 2011; Tsikata & Seini 2004) have been conducted on
the 100-year violent conflict between the Alavanyo and Nkonya, they focused
more on the causes, effects, history of the conflict, the management and
resolution attempts. Attention was not given to deep-rooted reasons for the
protractedness such as to identity and cultural issues including beliefs, values

and traditions in the resolution processes, the over-reliance on mostly Western
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conflict resolution mechanisms embedded in the liberal and republican peace
approaches in the interventions adopted. Other reasons include the neglect of
the cultural beliefs, values or traditions of the disputing parties in the resolution
process and, marginalisation of groups based on their identity. Evidence from
Rwanda, South Africa and also Dagbon, Ghana suggests that when the cultural
practices, values and beliefs of the parties are invoked, transformation may be
achieved. Therefore, there is a need for the inclusion and use of the cultures of
the parties to transform PSCs.

Also, many conflicts today have different dynamics that call for
mechanisms that are context-based (Bukari, 2013; Anumel et al, 2021). They
are internal, non-conversational and culture-sensitive (Boege, 2006). According
to Bukari, many of these ‘new wars’ need intervention mechanisms that are
culturally context-based and which relate to the environment of occurrence.
This study also wants to add to calls to change the present Western-dominated
“one size fits all” liberal and republican conflict resolution measures that have
not been successful in the African or Ghanaian case as noted by the indigenous
theory (Absolon, 2010; Abu-Nimar, 2003; Kaldor, 2013).

Gaps do exist between the application of culture to conflict transformation
and culture and its importance to the search for peace, the successes of the
approach and the limited use of the conflict transformation approach to institute
lasting peace (Botes, 2003; Mavalla & Osah, 2017; Rhodes, 2008). Though they
are gaining some attention, they are not receiving the needed impetus and
application from academics and practitioners. The recognition of culture in
conflict transformation mechanisms is key to ending the violence that has

characterised the conflict and culminated in assertions that there are no
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differences between conflict transformation and conflict resolution. This study
aims to fill the knowledge gap in the theories and mechanisms by adding to the
call for the adoption of conflict transformation in the search for durable peace
among conflicting parties.

Empirically, there are gaps between the evidence of success and the use
of culture and conflict transformation by practitioners. Even though literature
exists on the effective application of traditional or indigenous mechanisms to
conflict resolution and management, not much exists on culturally-induced
conflict transformation where the culture or cultural practices have been used to
restructure relationships between groups involved in a culturally-induced
conflict. Conflict transformation approaches have been successful in ending
communal, civil and national conflicts because the people easily identify with
the methods, language, values and third parties who facilitated the process

(Ibrahim, 2018; Kieh Jr., 2010).

Objectives of the Study
The study aims to explore the role of culture in transforming the
protracted Alavanyo-Nkonya conflict.
Specifically, the research aims to:
1. Describe the current state of the Alavanyo-Nkonya protracted social
conflict;
2. Examine the various mechanisms that have been used to resolve the
Alavanyo-Nkonya protracted social conflict;
3. Analyse the cultural practices in the mechanisms used in the Alavanyo-

Nkonya conflict;
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4. Assess the potential of cultural practices to restructure the relationships

between the Alavanyo and Nkonya people.

Research Questions
This research seeks to answer the following questions:
1. What is the current state of the Alavanyo-Nkonya protracted social
conflict?
2. What mechanisms were used to resolve the Alavanyo-Nkonya protracted
conflict?
3. Which cultural practices were included in the mechanisms used in the
Alavanyo-Nkonya conflict?
4. How can cultural strategies be used to restructure the relationships

between the Alavanyo and Nkonya?

Significance of the Study

The government of Ghana commits so much of its financial resources
to peacebuilding activities in conflict prone areas of the country. Conflicts,
especially the violent protracted types such as the Alavanyo-Nkonya conflict,
retard development as they culminate in the destruction of properties and the
loss of human resource as the parties kill members of the opposing groups. It
is therefore imperative on the state to find amicable and lasting peace between
combatants involved in such intra-state communal level protracted conflicts to
prevent the committal of huge amounts of limited state resources to managing
the conflict to other developmental projects.

The study hopes to contribute to knowledge and policy direction on
how to transform recurring conflicts and help achieve durable peace in conflict-

prone societies. It will go a long way to complement efforts being made to
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achieve UN sustainable goal 16 which aims to “promote peaceful and inclusive
societies for sustainable development, provide access to justice for all and build
effective, accountable and inclusive institutions at all levels”. Target 1 of this
goal aims to significantly reduce all forms of violence and its related death
rates everywhere. This study therefore contributes to the body of knowledge
and literature on transformation of protracted social conflicts.

Also, the African Union adopted “Silencing the Guns” as its agenda for
the year 2020 which aims to remove all the forgotten wars and conflicts on the
continent. This is to make the continent peaceful so the people of Africa can
go about their daily lives in utmost peace. This research by its findings will
also help achieve this goal of making the guns go silent by making the findings
available to peace practitioners such as WANEP and the NPC-Ghana and to
make a case for the adoption and implementation of a local conflict
transformation mechanism culturally-informed to end the violent protracted
conflicts that are dotted all over the continent. This will in turn result in
removing all conflicts on the continent and making these aims of the AU and

the targets and goals of the UN come to fruition.

Scope of the Study
The study targeted the people and, local leaders such as chiefs and
Assembly persons of the Alavanyo Kpeme and Nkonya Tayi settlements within
the communities or ethnicities two towns. It did not concentrate on the other
settlements within the two groups as the epic centre of the conflict is these two
settlements who bother the disputed land.
Second, the research focused on Hohoe, since it bothers the Alavanyo-

Nkonya communities although the conflict has repercussions for those towns as
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they experience the flow of displaced citizens of Alavanyo and Nkonya when
the conflict escalates.

Third, the study focused on the importance of some cultural adherences
such as language, beliefs, values, festivals, arts, inheritance and inter-marriages
among others to transforming the violent protracted social conflict that has
plagued the area for a century.

Lastly, the study focused on the issues of culture (such as language,
beliefs, values, festivals, arts, inheritance and inter-marriages) and conflict

transformation as used in the field of peace and conflict studies.

Organisation of the Study

The study is organised as follows: Chapter One sets the background
issues and the context for the study. In the ensuing chapters, Chapter Two, the
literature that was reviewed for the study was addressed to set the theoretical
and conceptual grounds for the study. The various methods adopted and how
they were applied in this study are also discussed in Chapter Three. In the fourth
chapter, issues regarding the current state of the conflict between the Alavanyo
and Nkonya are examined while looking at some historical antecedents between
both groups. Chapter Five also examines cultural practices that have been
adopted and used in the past to resolve the Alavanyo-Nkonya conflict.

Chapter Six also concentrates on the cultural practices included in the
mechanisms that have been used in attempts to resolve the protracted Alavanyo-
Nkonya conflict. Chapter Seven also assessed the potential of cultural strategies
to restructure the relationships between the Alavanyo and Nkonya people.
Finally, Chapter Eight also summarises the study, concludes and makes

recommendations for policy and future research.
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CHAPTER TWO
LITERATURE REVIEW

Introduction

This chapter deals with a review of related literature on the theories and
concepts that underpin the study. The first section paid attention to the theories
underlying the study. Theories, such as protracted social conflict by Azar (1978;
1990) were looked at to address the protractedness of the conflict under study.
Indigenous wholistic theory also dealt with the missing role of culture in many
of the mechanisms used so far, the cultural sustainability theory focused on the
need to continually revitalise and reaffirm the importance of culture and conflict
transformation theory was reviewed and used to deal with the need for the
transformation of the conflict. The second section deals with concepts such as
protracted social conflicts, culture, indigenous wholism, conflict transformation
and cultural sustainability and the linkages between them are established based
on the theories. The third section presents a review of empirical studies
conducted on culture and its links to conflict transformation globally. The fourth
part centred on a conceptual framework for the study and the final section sheds
light on the theoretical issues underpinning the protracted Alavanyo-Nkonya

ethnic cum resource conflict.

Theoretical Review

In this section, the theories that form the foundation for this study are
discussed. These are protracted social conflict theory, indigenous wholistic
theory, cultural sustainability theory and the conflict transformation theory. The
combination of these theories became necessary, as each one of them is

insufficient in completely justifying the phenomena under study and therefore
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the need for the others to complement them in explaining the study. The author
draws on the strengths of the theories and where the theories falter, the other
theories are used to complement the shortfalls and further discussed to ground
this study but mentions and addresses their shortfalls as well.

Protracted conflict theory (PSC) was used in this study to deal with the
first objective which examines the current state of the conflict and the
underlying issues including identity formation of both ethnicities and the issues
that have made the conflict prolonged. The indigenous wholistic theory (IWT)
is rooted in indigenous knowledge and perspectives, emphasising the
interconnectedness of all living things and seeking to address the holistic needs
of individuals and communities, including spiritual, emotional, physical, social
and mental well-being. Since conflicts emanate from cultural differences, there
is need for the same culture, rooted in indigenous wholistic theory is a key
component of conflict transformation efforts to resolve protracted conflicts.
This theory will form the basis for exploring the second and third objectives.

Conflict transformation theory (CTT), however, view conflicts as
opportunities for growth and transformation the PSC theory believes conflicts
are normal and engender progress and focuses more on restructuring the
underlying structural and relational issues driving conflicts. This will address
objective four of the study. However, the CTT does not address the sustenance
and revitalisation of the cultures and traditions of the local people to prevent the
recurrence of conflicts through interculturality. This is where cultural
sustainability theory (CST) comes in where emphasis is placed on preserving
and promoting cultural diversi